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Abstract 

Socio-Cultural diversities in Indonesia represent a great grace or enjoyment which we deserve to celebrate. Some diversity potentials which are empowered and managed profoundly would become cultural capital necessary to boost our pluralism values. The dream of building the pluralism-based society in Indonesia should be made as the ultimate capital for establishment of our state’s unity and integration. The main question is what strategy or method we can use to realize and celebrate pluralism values in Indonesia. The answer to the question at issue is the objective of this paper, namely formulating a set of viewpoints or principles and strategies which one can use for celebration of the pluralism values using Appreciative Approach. Furthermore, the celebration of the pluralism involves at least six freedom requirements, including the freedom of being recognized in any social relationship; freedom of being listened; freedom of having dream in community; freedom of making choices related to contribution we may give to others; freedom of engaging in any action with supports ; and freedom of being positive (Cooperrider, 2003: Whitney& Trosten-Bloom, 2003). The strength of Appreciative Inquiry originates in the strategy to explore those six freedoms deeply through the fully 5D-cycle. This cycle is encompassing. Definition, Discovery, Dream, Design, and Destiny (Cooperrider and Whitney, 2001; der Haar and Hosking, 2004). It is expected that the strength of Appreciative Inquiry becomes a breakthrough in the midst of various efforts in developing the Indonesian peacefull society through pluralism. 
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I believe that diversity is a part of the natural order

of things – as natural as the trillion shapes

and shades of the flowers of spring or the leaves of autumn.

 

I believe that diversity brings new solutions to an

ever – changing environment, and that sameness

is not only uninteresting but limiting.

 

To deny diversity is to deny life – with all its richness

and manifold opportunities….  Live and let live.  Understand

that those who cause no harm should not be feared,

ridiculed, or harmed – even if they are different.

 

Look for the best in others.

 

Be just in my dealings with poor and rich,

weak and strong, and whenever possible to

defend the young, the old, the frail, the defenseless.

 

Be kind, remembering how fragile the human spirit is.

 

Live the examined life, subjecting my motives

and actions to the scrutiny of mind and heart

so to rise above prejudice and hatred.  Care.

- Gene Griessman -

Introduction

Away behind revenge and peace, a memory may come out. Like the sea, Indonesia just decides on a narrative from which the sea it deems revealing an enjoyment of the past and the one from which the sea it regards disclosing nothing. The memory may be never unbroken. The past time would not be the one. There are some memories that preferably tend to be peaceful. The past time sometimes urges Indonesian people to say, “We will make a vengeance against those imposing misery on us.” There is politics of memorizing and of forgetting a long range of the past events.  Both consider that “history” is like a photocopy of the accumulated experiences (Mohamad, Tempo, 24 Februari 2002, No. 51/XXX/18).     

When we search for any sad and tragic narratives and news, we may need a plethora of papers and verbal expressions to get them exposed openly. Myth and historical narratives of the racial, religious, ethnic and class conflicts have been deeply implanted and strongly internalised in our personalities. The victory narratives of the good against the evil, which may be full of the exemplary and heroic actions from the divine armies who radically combat the evils have been being recited continually to make a young boy sleep at the night. There are folklores with respect to kurusetra tragedy as the killing field of kurawa; narrative on the cursed malinkundang, kancil pencuri timun trapped in the field; narrative on seven generals killed in the revolution 1965 and the post-period 1965 mass killing put into force in the name of vengeance against 1.5 million of Indonesian people without any legal prosecution. Memory of Sampit tragedy is exposed publicly on the glass screen or widely spread in Internet by demonstrating the people’s heads slaughtering just like cattle’s heads used as decoration. Narratives on Bloody Ambon, Poso mass killing, and tribal wars among Papua people are also told with a protracted revenge by declaring the truth on their own sides respectively. 


Indonesian people keep crying on those bloody events. What’s wrong with us? Why we don’t try to create a pleasurable narrative. Why we are not brave to expect an agreeable narrative? Why we are so preoccupied with the sad narratives full of the blood and tears. However, this country is built on the ground of spirit of living together peacefully among people from diverse backgrounds. Our founding fathers have developed the state by emphasizing the importance of living together lively within diversities. They were greatly concerned with spirit of pluralism that becomes undisputed historical reality. Even some pre-historical inscriptions indicated that our state was constructed based on diversity and tolerance. Diversity and tolerance not only grow in Java but also in entire areas of Indonesia. The existing differences should be meant as the pot consisting of various types of beautiful flowers. 

Unfortunately, the pluralism and uniqueness among Indonesian people sometimes break down by political approach that more tend to manage diversities by artificial pluralism. That is, pluralism is only made as deceitful slogan with a view of reaching political ambitions and power domination in which socio-cultural rights of the adat people are exploited. Furthermore, their social institutions are dwarfed gradually and their substance as social construction also undermined. People then never exist purely to enjoy the beauty of living in diversities. 

As a result, celebration of the peace within differences and diversities become alien to us. An effect of time boom has come out. Democracy era only provokes aggressions among people who try to exclude one to another. Differences are removed from community locality causing some people to be paranoid by denying and abolishing pluralism. Pluralism may be regarded as nihilistic and relativistic. But, in fact, much contrary to relativism, the pluralism concept is of highly plural and also prevailing in several areas of thought. Pluralism requires us to live side by side peacefully with people from different backgrounds. It requires collectivism or togetherness within diversities. It by no means abolishes certain identity, but recognizes a presence of other identities.         


Pluralism doesn’t attempt to purify its ideas. It also doesn’t try to deprive one certain identity from difference. Pluralism actually appreciates that no people or any culture is really authentic. Different cultures represent a system of meanings and hallmark of the good life. This may the case since each people is aware that they have weakness and strengths on their own respective ways. They merely catch a superficial part of the total human existences. This suggests that we absolutely need other cultures that could help us to have better understanding on who we are by developing our intellectual outlooks, stretching imaginations broadly, and safeguarding us against narcissism, and trying not to absolutizing ourselves (Parek, 1995: Budiman, 2005; 3).  
An illusion and purification taking the form of certain doctrine implementation and disclosure of certain individual or group identity not only would work in vain but also become greatly vulnerable. It is well known that Hitler’s dream of the pure race has harshly destroyed Europe’s civilization up to their roots. The dream of ethnic purification in Rwanda and Bosnia-Herzegovina has brought these states into extraordinary damage and destruction. 


In recent era, the dream of purification conducted on the grounds of religious, ethnic and racial claims everywhere has caused some states and ethnic people to engage in civil wars and violent actions. Some people may forget that human’s life is of dynamic in characteristic, consistently changing and moving around, and that we need one to another to accomplish equilibrium and harmony in life.  With this concept in mind, both individuals and groups should establish intimate relationship with others. Furthermore, the culture itself internally is plural, reflecting a continual dialogue between many traditions and different thoughts (Parek, 1995: Budiman, 2005; 3). This doesn’t mean that culture doesn’t possess coherence and identity. Instead, an identity is plural, liquid and open-ended. It simply tries to search for one universal value through which people could interact freely regardless of their inherent differences (Terre, 2006).  

For rather long time, psychoanalysts such as Freud, Lacan, or slightly conservative, Carl R. Rogers, say that individuals and the self are always formed by relying on other people’s engagement. “I” as “I” exists and only exists as long as there is “they” who call, mention and teach who “I” is. In this case, our existence is dependent on presence of “the other”.  No “I” can stand on his own foot. More important, Lacan ever says that “I” itself implies “the other”. “I” manifests due to the otherness. The existence of “I” together with the other becomes the fundamental constitutive of being. This contention also applies to racial, ethnic and religious groups (Imparsial Researher Team, 2006: 37).

Awareness of “I” who is whole as mentioned above can only be reached within consciousness of the other.  A recognition of the ontological essence of “I” and “they” becomes indispensable capital through which people would engage in encounters, dialogical communication and empathy. Ultimately, different and diverse people who can live side by side in harmonious and peaceful manner must be celebrated.

In this point, the spirit of pluralism, that is present within diversities but still leaving a space for the peaceful encounters, will wok hand in hand with the spirit of appreciative inquiry (AI) approach which constantly tries to explore positive core from community. This encounter then brings about celebration of consciousness on positive core of “I” and “they”. 

Reflection of “I” relative to “they”, significant social relation, living together and dreaming creation become basic elements in Appreciative Inquiry.  It puts forward six requirements of freedoms for accomplishment of Indonesia’s dream, including the freedom of being recognized in any social relationship; freedom of being listened; freedom of having a dream in community; freedom of making choices related to contribution we may give to others; freedom of engaging in any action with supports; and freedom of being positive (Cooperrider, 2003: Whitney& Trosten-Bloom, 2003). This approach assumes that any community invariably contains positive core and happy narratives in the light of relation between communities.  Thus, AI serves as a way of accomplishing the Indonesian’s dreams.

Reflection on Appreciative Inquiry

How AI (AI) would like to perform celebration of various differences in this country. When we hate someone, we usually overlook his or her positive or interesting characteristics. Our attention automatically more focus on his evils or everything having negative values. Conversely, when we like or love someone, whatever happens to her, we remain seeing her bad behaviour as good and ignoring anything having negative values. People say, the cat’s excreta feel tasty when we are being preoccupied with someone we most love.

Principally, AI operates like someone who loves his dear very much. It is able to create unlimited lovely dreams for pursuing his happiness. These dreams are those that make him has unlimited forces and strengths to get much attention from his dear and attract her as well. The dreams generate everlasting energies and elicit great enthusiasm to do anything. Everything becomes likely to be done. AI allows us to undertake any action that other people may regard impossible to do.

Thus, AI places more emphasis on searching for attractive aspects and disregarding unattractive ones. It mainly concentrates on “workable aspects ” other than “unworkable aspects”.  It tries to exploit everything that is the best that any community ever does. This may take the forms of intrarelations and interrelation within such community. Like a couple living in household, when the beautiful and romantic memories have been strongly embedded in her mind, any time in her life, she always waits for and appreciates her beloved husband. On the contrary, if her mind is replete with the sad and bad memories of the husband’s behaviours, then some conflict may burst at any moment.

In the same way, this also applies to collective life. The adat community at least once in their life span has ever lived side by side peacefully with other adat community. One religious adherent lives harmoniously with other adherents. Unfortunately, many people frequently forget to explore these pleasing narratives at personal individual level. They then merely seek out solution of the racial, religious and ethnic conflicts that had occurred, but they are ignorant to explore daily experiences, despite trivial, which showed that community members have ever lived side by side as the human beings.

Maluku undergoing numerous bloody conflicts is frequently associated with pela-gandong culture. However, this pela-gandong narrative is never explored at individual level. At best, this exploration cannot make the conflicting people aware about what they have done and then try to stop the conflict. In fact, the pela-gandong values represent an inherited tradition which people believe possesses supra-natural forces to influence those on the conflicts. Pela-gandong culture had ever encouraged social relationships and kinship relationship to be established and developed harmoniously through mutual support and assistance among community members. 

We should note that no super community exists in the world.  On the other hand, no bad community exists in the world. The worst man, if we may say it, still has positive core that have not been disclosed and explored adequately. At least, he has ever gone through the best moment. Furthermore, the positive exploration inherently imbedded in the community’s historicity has not been investigated thoroughly at personal individual level within community. AI doesn’t pursue perfection but tries to find out and appreciate some strength and the best and fruitful moments which they have passed through. Cooperrider calls them as “positive image” strengths (ideals and visions) consisting of “heliotropic” effect being able to bring the growing community toward the most positive image in the relevant social system (Cooperrider, 1990 in Bushe, G.R, 2001, Elliot C., 1999).  It is just like a young plant growing toward the source of light, the sun; a community that grows and develops within a direction of the thing which gives them a source of life and energy.

Exploration and appreciation of the best living experiences within togetherness or collectivism may cause any community to have understanding of the “I” and “they”.  Through a dialogue, the positive core of any community would be appreciated over and over again. In the same time, a historical awareness of living together happily and peacefully arises. These positive core and historical awareness become cultural capital. The continuing exploration will produce a valuable energy for plural community empowering it to live happily in togetherness. AI dialogue leads to sharing of new possible facets imagined. Conversation facilitates appreciation and creation in agreement with the community’s imagined ideals. If energy of love from each people converges in a certain space and time, then meaningful and favourable actions would result. That is, the actions are done sincerely using total energy. The actions are oriented on the dream accomplishment.

How Appreciative Inquiry Works

AI is carried out on assumption that any community represents a mystery which must be unmasked.  Consequently, we start developing the diverse communities by appreciating the community-within positive core and the best experiences of living together among different people, by creating collective dreams, designing whatever should be done and do what to be done. Every effort and program to be implemented are centred on reflection of the consciousness of “I”, “they” and meaningful social relations we have gone through which finally lead to attainment of collective dreams within diversities.
Difference Chart between Problem Solving And Appreciative Inquiry
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Cooperrider, D.L. & Whitney D. (2001), A positive revolution in change: appreciative inquiry, on Robert T. Golembiewski (ed.), The handbook of organizational behavior, second edition, New York: Marcel Decker. Online Documents : http://www.taosinstitute.net/manuscripts/ revolutioninchange.doc 
Basic steps in AI involves a cycle of 5D, namely Definition, Discovery, Dream, Design and Destiny (Cooperider and Whitney, 2001 and der Haar and Hosking, 2004).

a. Definition. Initial step in AI is choosing a topic that we are going to explore (affirmative topic choice).  The topic guides us to make any change and achieve the ultimate reality.

b. Discovery. The ultimate goal of this step is to discover and appreciate anything that gives a source of life and energy to people, their job and community as whole. This step is mainly focused on positive narratives reflecting the best experience at both individual and community levels.

c. Dream. This step is intended to envision the ideal community in the future. Information in previous step is used as guideline to make speculation about some possibilities of community in the future.
d. Design.  This step is carried out to create or design social structures, processes and relations which support the dreams articulated in previous steps. The main activity is creating provocative propositions in collaborative manner.
e. Destiny.  This step is put into execution to strengthen support capacity to community as whole to build expectations, and to create learning process, to carry out adaptation and improvisation.  This step empowers each member to perform any actions with purpose of accomplishing the community’s dreams or vision in the future.
5D Cycle:

Basic Steps in Appreciative Inquiry
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Cooperrider, D.L. dan Whitney D. (2001), A positive revolution in change: appreciative inquiry, on Robert T. Golembiewski (ed.), The handbook of organizational behavior, second edition, New York: Marcel Decker. Online Documents : http://www.taosinstitute.net/manuscripts/ revolutioninchange.doc 

Concluding Remark

Thus, AI becomes a proper choice to love us ourselves, communities, cultures, jobs, professions, and even our nations. AI is deliberately designed to seek out and search for what is the best, what is the most workable, what is the most attractive, what can be appreciated from anything, with great purpose of obtaining energy of life. AI becomes an appropriate method for consistently exploring the dreams of the future community and of Indonesia in general. AI also represents a choice taken in use for carrying out any actions using energy of life for attainment of what to be dreamt. AI constitutes a choice to appreciate, celebrate and learn about every success of some actions done.

Application of AI principles surely brings about a change at local level. Regarding the national culture strategy, AI is a manifestation of “local plurality” placing more emphasis on relationship lines, network and synergy of various small currents, which can be converted to the changing forces at national scale.

In practice, we imagine that we are in a community where each people and group contribute their respective strengths to create the peaceful and happy life in diversities. Every people and group work together to synergitize each uniqueness they have. Each people must create prosperous and humane conditions with their strengths and creativity. These are the imagined dreams of Indonesian nation, the Dreamt Indonesia.
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